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Wellbeing Award for Schools (WAS) 

Verification Report 
 
 
 

School name: St George’s C of E Primary School 
  

School address and postcode:  Telford, TF2 9LJ 
 

  

School telephone:  01952 387750 

  

School website:  www.stgeorgesschool.org.uk 

  

Head teacher:  Sally Sixsmith 

  

Head teacher’s email:  

  

WAS coordinator: Kathryn Watts and Sarah Foxley 

  

WAS coordinator’s email:  

  

Award verifier: Therese Hoyle 

  

Award adviser (if applicable):  

  

Date of verification: 26.03.21 

 

Commentary on the evidence provided:  
 
Kathryn Watts and Sarah Foxley together with the change team worked hard to review, prepare and 
present evidence.  
 
The portfolio evidenced a range of comprehensive documentation reflecting a school which strongly 
believes in the vital role it has in supporting the emotional wellbeing and mental health of all.  
 
The evidence was of a high quality, very thorough, accessible, and well presented, with all KPI’s met.   
 
A clear long-term strategy has been developed in relation to supporting the emotional wellbeing and 
mental health of the school’s community.  Because of this, work in this area will continue following 
the final verification. 
 
The Change Team was comprised of a cross section of the school community. All stakeholders have 
helped contribute to developments towards the award. 
 
Staff have been provided with a range of high-quality professional development to enable them to 
support pupils and colleagues. 
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The school provides an extensive and effective range of ways by which students and staff can both 
ask for and gain support.  
 
Student and parent voice is well established, and feedback has been used effectively to ensure their 
contribution to school development.  
 
The school has effective and extensive links with a range of services and is a member of various 
networks.  
Strengths identified during verification: 
 
St George’s C of E Primary School offers a safe and nurturing environment for the children, staff, 
parents and the whole school community.  Their school motto is 'Everyone matters, everyone 
achieves' and this ethos is at the centre of everything they do.  They need to be praised for the work 
they have done in embedding positive structures and developing strong relationships that support 
mental health and wellbeing and enable children to learn, flourish and achieve their full potential.  
 
A strength of the schools is its whole school ethos, vision and values culture which the Headteacher 
and stakeholders have worked hard to develop and embed.   
 
The leadership team, parents, staff and students endorsed the positive environment that has been 
created.  
 
The leadership and management  

• The wellbeing of all is the central principle of the school and the foundation on which all other 
developments are built upon. 

• Leaders have a very clear vision of how to further develop the school’s provision to support 
emotional wellbeing and positive mental health. This is exemplified in the current strategy for 
this academic year and longer-term plans.  

• Leaders model the standards expected within the school. All staff are treated with respect by the 
senior management. 

 
Parents 

• Parents recognise the work of the school in supporting both the children and the wider family. 
They value the approachability of all staff and feel confident in voicing any worries or concerns. 
Moreover, they know that any issues will be addressed and resolved.   

• Parents appreciate the focus on the personal development of their children, as well as being 
kept fully informed about their child’s academic achievement. They feel the school is a very 
welcoming and nurturing environment. 

• They feel this is a school where their children can ‘feel safe and secure and empowered to find 
solutions.’  

• A family support worker offers positive home school links and supports mental health and 
wellbeing. 

• Throughout the Covid-19 pandemic and lockdown, parents feel the school has been extremely 
supportive. They said there has been ‘amazing contact with the school, work for children, 
uplifting videos on Facebook.’   

• A parent commented ‘the academic side is always great, and I feel staff always go above and 
beyond in everything they do to make sure every child is happy and looked after.’  
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Staff 

• The staff work well together and are very supportive of one another.  There is evidence of strong 
teamwork, such as the Pizza lunches, cakes and treats which are used as a forum for bringing 
staff together.   

• Staff regularly look out for each other and clearly care about each other’s wellbeing.  

• The staff feel valued and listened to by the school leaders. This can be seen with regards to work 
life balance, workload and mental health.   

• The performance management proforma has been adapted to include wellbeing, mental health 
and a workload review.   

• Staff recognise the important role they have to support the emotional wellbeing of pupils and 
families.  

• A significant strength of the school is the work they have done to improve staff wellbeing and 
mental health. The senior leadership team need to be commended for their work in this area 
and raising the wellbeing capital of staff.  

• The school prioritises professional learning and staff development. Emotional and Mental Health 
and Wellbeing training has been actioned for staff with Calm Brain, Relax Kids and Creative 
Education Training has been purchased to enable all staff to learn online. 

 
Pupils 

• The pupils thrive, with so many positive wellbeing practices – values displayed throughout the 
school, a beautiful values mural in the corridors, emotion boards, Circle Time, Pupil Voice, 
Wellbeing Champions, Positive Playground practices for lunchtimes, nurture support for 
vulnerable children, anxiety strategies, Calm Brain, meditation and relaxation, Jigsaw PHSE 
curriculum, quiet spaces, self-esteem building activities, buddy bench, counselling and so much 
more. 

• Pupils talked about the different strategies they have used to help them keep mentally healthy 
which included talking about their feelings. Pupils know that they can turn to adults in school but 
also their friends.  

• Pupils clearly enjoy learning and during the tour of the school, there was clear evidence of 
strong relationships between staff and pupils.  

• The school’s curriculum is used to enhance emotional wellbeing and promote mental health. 
With PHSE - Jigsaw, Circle Time, Calm Brain and a strong emphasis on outdoor play and learning.  

• Pupils interviewed said that mental wellbeing was a priority of the school.   They liked the 
emotion boards and Calm Brain activities, which they said had had a definite positive impact on 
their wellbeing.  

• They appreciate and value the support of their teachers and school leaders and commented that 
they feel safe and secure.  

• Staff relationships with students are excellent, they go the extra mile, meeting the needs of 
students emotionally and educationally.  

• It was wonderful to meet such confident, polite and self-assured children. 
 
As a result of the development of positive behaviours for learning and excellent relationship 
throughout the school community, behaviour is outstanding.  Regular assessments are conducted in 
this area to ensure the wellbeing of all is maintained.  
 
All have clearly worked hard on the award programme and the positive leadership behaviours need 
to be celebrated. The role and impact of Katherine Watts, Sally Sixsmith and Sarah Foxley, the 
leadership team, the change team, the staff and parents at St George’s C of E Primary School, 
together with support of governors has been critical in the excellent results achieved. 
Impact: 
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- Raised awareness within the school community – by speaking more openly about mental health, 
especially with parents. 
- Significantly reduced mental health stigma. 
- Regularly celebrate wellbeing days and weeks – such as – ‘Hello Yellow,’ Mental Health Awareness 
week, Anti Bullying week  
- Wellbeing of Stakeholders are featured in the School Development Plan and will continue to 
feature. 
- The staff team work in an environment with extensive support, both formally and informally, and 
clearly flourish. I found many examples where the wellbeing of staff is embedded in structures, 
rewards, celebratory feedback and culture.  

Areas for development:  
This is a school which shows outstanding wellbeing practices and has created an environment and 
ethos across the whole school effectively promoting good mental health and wellbeing.  
 
The first area to consider is sustainability.  Given the current climate we need to expect turbulence 
and change, and we would suggest the leadership considers where problems could arise and plan 
ahead. 
 
The school has strong links and relationships with parents, carers, outside agencies and the 
community and we would encourage you to maintain and develop these further.  
 
We would suggest you showcase the outstanding emotional wellbeing and mental health work with 
your Local Authority. 
Verifier recommendation:  
I am delighted to award St George’s CofE Primary School the Wellbeing Award for Schools. 
 
This reflects the school, staff, students, parents’ and governors’ commitment to emotional wellbeing 
and mental health and your achievements across the school. I saw a wide range of good practice and 
would encourage the school to capture their experience in a case study, to share with colleagues 
and Optimus Education. 
 
This award covers the following 3 years. I look forward to the work the school will undertake over 
this time. 
Head teacher comments:  
Staff and leaders have worked very hard to continue to improve how the whole St George’s family 
are supported with emotional wellbeing and mental health. We pride ourselves on trying to ‘go the 
extra mile’ for our staff and families, particularly during the last twelve months which have been 
challenging for everyone due to Covid-19. By working on this award, it has allowed us to celebrate 
what we were already doing well but to also identify and work on additional actions to help us to 
continue to grow as a school.  
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